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earn FREE college tuition
it’s Oklahoma’s Promise

W ith Oklahoma’s P romise,  the Oklahoma Higher 
L earning Access P rogram,  8th,  9 th,  and 10th grade 

students whose family income is $ 50, 000 or less 
c an earn FRE E  COL L E GE  TUITION

Apply online at www.okpromise.org or
Contact the Oklahoma State Regents for Higher E ducation by e-mail at
okpromise@osrhe.edu or by phone at 1-8-858-1840 ( 225-9 152 in OK C)

Get an application from your counselor
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Call Today      
To See If You  

Qualify!!! 

STROUD OFFICE 
(800) 256-3398 
 

SHAWNEE OFFICE 
(866) 622-2310 

If at least one member of your 

household is Native American, you 

reside within our service area, and you 

meet our income guidelines… 

You May Qualify, Call Today!!! 

In accordance with Federal Law and U.S. Department of Agriculture policy, this institution is prohibited from discriminating 
on the basis of race, color, national origin, sex, age, religion, political beliefs, or disability. To file a complaint of discrimi-
nation, write USDA, Director, Office of Adjudication, 1400 Independence Avenue, S.W., Washington, D.C. 20250-9410, or call 
toll free (866) 632-9992 (Voice). Individuals who are hearing impaired or have speech disabilities may contact USDA through 
the Federal Relay Service at (800) 877-8339; or (800) 845-6136 (Spanish). USDA is an equal opportunity provider and employer. 
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W ith our increased FY14 Net Monthly Income Standards,  new income 
deduction rules were also approved in the CFR. Households that pay rent 
or utilities,  regardless of amount,  are now allowed a Standard $ 300 
Deduction of their Net Monthly Income that is measured against the USDA 
Net Monthly Income Standards. For elderly or disabled household members 
there is now a Medical E xpense Deduction that can be claimed for all out 
of pocket medical expenses with no limit regarding the amount. Also there 
is a new Meal Deduction that can be claimed should a household member 
req uire the full time services of a home health worker.

For more information on these deductions or to see if you q ualify please 
call (866) 622-2310 Shawnee Office or (800) 256-3398 Stroud Office.

Food Distribution P rogram Updates

Regional Vendor Distribution Model Pilot: New Food Package
New food items from our OK C based vendor MDV  Nash-Finch include P eter 
P an peanut butter,  Campbell’s Soups,  Hungry Jack mashed potatoes,  etc.,  
no more generic Black &  W hite labeled items of the past. Holiday Hams 
will be in soon!

FDPIR Income Guidelines: 
New Deductions Expected to Boost Participation Nationwide

W ith our increased FY14 Net Monthly Income Standards,  new income 
deduction rules were also approved in the CFR. Households that pay rent 
or utilities,  regardless of amount,  are now allowed a Standard $ 300 
Deduction of their Net Monthly Income that is measured against the USDA 
Net Monthly Income Standards. For elderly or disabled household members 
there is now a Medical E xpense Deduction that can be claimed for all out 
of pocket medical expenses with no limit regarding the amount. Also there 
is a new Meal Deduction that can be claimed should a household member 
req uire the full time services of a home health worker.

For more information on these deductions or to see if you q ualify please 
call (866) 622-2310 Shawnee Office or (800) 256-3398 Stroud Office.

Food Distribution P rogram Updates

Regional Vendor Distribution Model Pilot: New Food Package
New food items from our OK C based vendor MDV  Nash-Finch include P eter 
P an peanut butter,  Campbell’s Soups,  Hungry Jack mashed potatoes,  etc.,  
no more generic Black &  W hite labeled items of the past. Holiday Hams 
will be in soon!

FDPIR Income Guidelines: 
New Deductions Expected to Boost Participation Nationwide

It seems that almost on a weekly 
basis we hear from the media that an-
other shooting has taken place. Presi-
dent Obama is totally mystified about 
how the government can put an end to 
it. We can all have opinions as to it’s 
cause, but in the meantime we need to 
know what to do as it can happen any-
where, anyplace anytime. 

 
1.  While there is no guarantee in 

any Active Shooter/Armed Intruder 
event that lives will not be lost and 
persons will not be injured, every step 
should be taken to prevent, deter, and 
stop them from occurring.

2.  Q uickly determine the most rea-
sonable way to protect your own life. 
Customers and clients are likely to fol-
low the lead of employees and manag-
ers during an active shooter situation .

3.  E VACU ATE , have an escape 
route and plan in mind. Leave your 
belongings behind. K eep your hands 
visible.

4 .  HIDE  OU T, Hide in an area out 
of the active shooter’s view. Block en-
try to your hiding place and lock the 
doors.

5.  TAK E  ACTION, as a last resort 
and only when your life is in immi-
nent danger. Attempt to incapacitate 
the active shooter. Act with physical 
aggression and throw items at the ac-
tive shooter.

 
HOW TO RE SPOND WHE N LAW 

E NFORCE ME NT ARRIVE S ON THE  
SCE NE :

1.  Remain calm, and follow offi-
cers instructions.

2.  Immediately raise hands and 
spread fingers.

3.  K eep hands visible at all times.
4 .  Avoid making q uick movements 

toward officers as attempting to hold 
on to them for safety.

5.  Avoid pointing, screaming and/
or yelling.

6.  Do not stop to ask officers for 
help or direction when evacuating, just 
proceed in the direction from which 
officer are entering the premises.

 
INFORMATION Y OU  SHOU LD 

PROVIDE  TO LAW E NFORCE -
ME NT OR 911 OPE RATOR:

 1.  Location of the active shooter.
2.  Number of shooters, if more 

than one.
3.  Physical description of shooter/s.
4 .  Number and type of weapons 

held by the shooter/s.
5.  Number of potential victims at 

the location.
 
RE COGNIZ ING SIGNS OF PO-

TE NTIAL WORK PLACE  VIO-
LE NCE :

 1.  An active shooter may be a cur-
rent or former employee. Alert Human 
Resource Department if you believe 
an employee exhibits potentially vio-
lent behavior. Indicators of potentially 
violent behavior may include one or 
more of the following:

2.  Increased use of alcohol and/or 
illegal drugs.

3.  U nexplained increase in absen-
teeism, and/or vague physical com-
plaints.

4 .  Depression/withdrawal.
5.  Increased severe mood swings, 

and noticeably unstable or emotional 
responses.  

6.  Increasingly talks of problems 
at home, increase in unsolicited com-
ments about violence, firearms, and 
other dangerous weapons and violent 
crimes.

Showing of Cyberbully
Snacks will be provided
Sponsored by SFN
Behavioral Health-
Bright Path program
Not Responsible for
Accidents

The Black Hawk Casino donated a luncheon to the Jim Thorpe Games for the partici-
pants. Volunteers from the Black Hawk Casino in picture. ( from left to right, Dusty 
Day- asst GM, Bill Thorpe, Veronica Reed – admin assit, Joyce Panningsoro- accts 
specialist, top Natoma E rickson- slot game auditor.  ( Photo by Chris Reed)


